%38 A% 6 A A
Vol.38 No.6

¥ XK ¥ F R
Journal of Hubei University of Technology

2023 % 12 A
Dec.2023

[XEHS] 1003—4684(2023)06-0056-07

S LS T A B REAE 1 A0 R
25 &
CHd6 Tk X% 2 K55 B 5 B, 313k KX 430068)

LH ZE] I iPM 5 X 5 L 00 AT 7 B 4 st 3 PRI 355 7 2 e ol 500 T4 A %, Bt o i it T4
GUMEAL PN AR . B ST A AT T A T S B BN G AT AR AT, SRR 4 S AR DD ZEBE AT 21 A AT
FRAE L 98 J5 T RO i J2 0053 BT 125 55 B DA R A0 A e A 7 PP AR AR 5 Bk TR A X A 7 e ki 3P0 1)
Kb S RIS , A A0 o 1R 2 0 0 B rp i 8 BN R AT I . A5 SR R, AT C e B ER N B R AT D
PEU S5 G R (EL G op b R 2 B AN S5 S — i U0 I A BN B 7 BT T B RE D T A AN R R TR TR X
S ST TR IR T A7 SR A K Y AT, FAE BN B Y % b B R BB A B R LB IR FR AN 2R, 2 S8 iE W19 1A 2R BB A5 R 2 i

S SR BN B3 HO) 8 4 R 7 2 AT

[ ] AR IR Seme X e S0 T8 —MBMIEG BRIk BBIEm

[(hFESES] TU-9  [XEHHFIRB] A

PP BT H A TR PR PR L A AR R 4 T
WA R A EE R BOR RO TR EES . O &
H Ry g S IR AL B B R A SR, BT Rl
BB Z A P ZUE5 M 18 R K e il 2 D
=AU AR O L TR, Ok R R
I7i] i 2 i = A AR e L 55 0 B Ak R ek R Al ik
MO VR BE 45 6, 6 5 BN DA B e A R P DR, F
FEEMAN A I RE T VR BN U T ALY
AT 3 % T e A SRt A B G

S B 5E 5L AR 1 5 R A Y DE R RR B R A E
GRS R I T WE9E . 1973 4F, David #R5 —
DB AR 7 AE&, 48 BE S 2 — T AR P AT B B
5 A A DA TR 1A N TR 2 IRORAE A 46
AL R A RIE R A S E S AT
TR 1) A 248 B2 RE 8% 44l 5 57 4 A 1) AN [) T 25 AR ok
A R )2 aE B TS AT RS . Ulrich %538 i
G307 [ B 5 28 5 0 350 4l PR AT D B, 2 i AR
2 T SRR AT AR AL R N A A
B 0T UK LR AR R A A L R TR 2 SR g %
N G EAT TR X T 3 FE AT 5 25K 19 2 % N D1 B
KA IR R ARG N T3 A 4 e R4 22 Sk 4 %% A
SR A A T T MR A A R O R
Al (SEMD 43 A1 7 AN [6] 48 B2 1 v A 28007, 75 Hh AN TR
e i Xof N 2 4 A8 B PR AT ) 00 52 AR
25 A A 5 A B/ 3R A R RS T AR I H it T

[WFs B EI] 2022 -04 - 18

B K A AT RE I By R R T Ll H R
RE 77 . AT BAAE 2 BE ) 0 O REAT R ) Z IR SE R,
XL S5 0 7 ol H 28 30 0% AT 0 48 b, 38 33 X% L
3BT TORE I H 2 R TR H 28 H Y R AT
JIHEFREBLEE , y KA TR I H 28 35 3% 4R 18 Ak K
P00, BRELEE E Durand PEAT S AEAL, URIR B
I ZREE OB T D) K 4 A O R ST AN 4
PR Z A TSR AR IR 3R BT, O 4 A i
SR 36 35 Y BOR dE

RS AN IR D5 T 4r A T B A 51T Y AT
77 B2 B R T2k e 2 B BN R A 9 R A
AR, e A B A N B — R A
P A A 00 it T B b 3 AR 1 Ok {H 53
SRS R B S AR 1 S N o RS 1 A NS O
Pie 2 A SR FEN GUARAE B2 00 ) 4 A AT T VTt 4
FE B 21 A AT J3RRAE , B2 T = MO B0 )2 R 53 B
VTS Y A R ASOR B A v b A e Y AT
FIVEAN BT PP 26 e = 04 N DA 1Y B Ao T AT
J3 5 LU S 2 e X 0 ol A8 N BB R JH RS R
P HEAR IR

1 HEAFENREE T
11 BEEE DTN R BT ST

ATy 52 S50 DA Y4 4k FE S 94 2 3L
HHEERE L TIE R AR & M @1, 5ok B

[$E—EF] BT HEA996—) 5, MR RSB i1 b Tolk K2 8 L WF 52 A=, B 52 T 1l S e H 5 B Ak



% 38 %% 6 #g s RARXELFTHEAT AN FNIREZBRL 57

TR A FBCE A7 PP 48 B AR A B AL 1 R AR
AN [ T 5 A i A e e s e T A Bl Ak
TR e U A RN B A I B R P 9 g
HUORG A AL BEARE 7 o JE T 0, A SORE U IR B g 4
JEOYTT IR B BROIE R 5Bk . 8Ch B 4 BELRE T, 15
)5 e AR SR T BN 5% A A T A 4R B -
LR BU A PR A R IR

Fe e At T A B AL LA A AR Z 2
T B35 388 00 i T4 PN DL R ke TR . BT
B xop 2 e X A UM T BN B B SR A AR SO
SRR T3 J7 HE - £ 0 3 AR A i

AT 7 A B 0 G R B A A S SR AT
B A5 BRI T ) AN R 5 T B I A B AT fE
T AR A 5 SR 50 )1 BT AR 58 Sk G
BN A EAT Iy BRI 50 ) R H it T R4 K B4
AL AT RE 0 W) (R B TR 00 H 2 BLHEAT: J) B
FEOU A B GE R I it T SN 5L AR O VR 4
B o AR AR A ] 28 R 3t 5 A0 A 4 2 T X e T
BARETT BERMVE L 255 L S0 L S BRI A B 67 AT
SR /N T B 38 USRS B A BT RE A B R A B
FHEN 21 DPEAL T HRAE . fedm B aX 21 A AR b
IRV 2 B PO A 4 B2 5 % HEAEAT A . sk 1 B,

1 MBEHNTHEER

Yt AT 4 i FRAE R

HERE G 27
Lol F G, 4 i X AR T AR DR R R A S R R O L IR B Ty R RE

H1H Dy Bl 591 C, 2 Ji 4 i 27 S0 A TR A 1 VI A R R B
BRI C, b 2 I A R T R T R o L T T R R A S Y P AR L
AN Cs Xt 4 [ B0 ARG BRI A G IR A TR Y T A
FERUESS Cs 3 55000 55 A G S GUE A
TAER D C; MNFE Bl TEMANFER, i F eSS mEATH

D, 7 B8 B Ak BRI E B FIFBESA RS,

M) Cs
Wi H 258 C,
N ZRE T Cho

17 BE S B LK B B AL I 4 Bl N B
ZHIARMEE, RN E 55 A
T I8 39T 5 55 17 D P 2 75 B M 16 S L » 422 IR 9 1 5 b 2

WG D,

#RAERET] C)
LAY Cre
ATBE IR C
IWE 5T Cy
CECEX (AR

WGP Ci

IR) R B BE T Co

A7 BE G BRI B3 A R 22l L LM A 55, 5k R R
Pl R T NN B3 W11 o N - o DI o
MR X T BT AR L RS RE S X I F R 4 4 4 KU A BT BE N
TE I 45 5 5 L2 15 N B 1 5T A7 20
e RES ST TN B3 AR 5 AR S BT AR

15 RE B AR I i # 2E IO S0 S AY 22 B AR J2 5 B B R L 3% A ) BE AL A HIL AR Y

AR U RIAS TR B Be A B3R 32 45 AR R DG Bz B4 V) 3 P13 )
G BT A A ) R 7 AR A8 5 B AT A Ak B

AN FEFT D,

£ O
@ RER I Coo
POl HLKT Coo
)R Cy

X BB RE AN BIM 45 AH OG- BE AR 1Y 2 > LS 17 RE
Ly (A (i e R B, 2 A RE A AR I 1 B3 4 B A
Xk T oA of R RV T B R 7 A B At 14 A )
X T 2 L 30 — 7 Al SR AR S ML L B 46 1 2 52 B > I

1.2 TFMERINERE

Oy sk B AR AR o T AL R R R B ik SHEAE S c—a

x2 BEMEETE

1 X ]

AR R B 45 A R (R X T W AT T A BRE 2 WBE 2 ME

[max(b—1/2,1),

0 4k J5E AN PR AT 0 R AR AT IRA . A7 30 & 54T 5 PN 1

53 a8 = MAERIECE (a b OB IE R R INIT 43 45
Ao R T —9 5 BE L ARAT 45 b 18] A X 5 2 A AR
P KR BEAEN by —a WIZRIR L 5247 70 WO B 72 L
ZEAE MR /R 3T 70 45 S AR AR 72 5 B 3% 2
PR .

min(b+1/2,9)]

[max(b—1,1),
min(b+1,9)]

[max(b—3/2,1),
min(b+3/2,9)]

S — 0 L G R R 0] P AR E AT AT
W F OO T 20 5 R L A S AR ) U e

H LB A 2

— B 3




58 b I |

I ¥ kK % F K

2023 % 6 4

D= (d;) .x.
Hp.d, =y, by, c;)e WA m NEZHTI
NS p AR FKA G A FET = MR E R AR &
ZEPEN N
df = [als bl el

AR SO FE A L AR TR — R U )
FATHIVE 43 B A 5 )5 A1 .

B — BRI B IS AR UL R TE A8
K 3 G 36 ) U 46 B, 2B 3R 5 1% 58 AHP 3k b — 3
PG 36— fiff FH B AL — B0 HE % CR, CR<C0.10, 1
& T 0 U A e R ) — 3

5= X HIRTE RE D AT K J R OT
FIATHEATIH —f b B, 31545 3 3 T = A B 4L

S T A T AR B BT S A T
I i R R WAL AL A Y

w; 1

w. = () swh s sw,)

JEEAT: T3 DA 52 80 v () 25 4k BEAUER . 45 4E 2T i
A 3SR B o AR X 0 0 b 50k AT D R AE o
PG A S = 25 4R AL x AT T RRAE T o 4
JERLE

SCHRICEE T 6 24 W T K. 4 SR AR 3 g X
HEFWT ST B R BT 2 44, 2 53
HRymH 2 2 24, RINERA RS FEZ 2 4,
i R AR RS A AT T R AR A A R i 3k
3 7R R T AdE ™ AN [ P A R AR A A ]

() A A 1] HAE L= E (B D,
w, = (w; sw, ’...,w”)’l'
x3 BEHENERNE
FIWTAERE CRME  —HKRE we B E

D 0.089 il 2 (0.204,0.311,0361,0.124) (0.204,0.311,0.361,0.124)

D, 0.040 i 2 (0.113,0.331,0.236,0.212,0.108) (0.023,0.068,0.048,0.043,0.022)

D, 0.013 i (0.220,0.006,0.112,0.322,0.120) (0.068,0.070,0.035,0.100,0.037)

D, 0.016 - (0.213,0.182,0.105,0.069, (0.077,0.066,0.038,0.025,
0.072,0.297,0.062) 0.026,0.107,0.022)

D, 0.068 2 (0.423,0.221,0.049,0.307) (0.052,0.027,0.006,0.040)

C. C,
K1 HATRIERE =

MF 3 AN, TE AT T VA Y U A A B L AR
BR/N R NI 5 > H e > AR > AR,
T Rl Oy A AR RRAE S C Gy s BD
MG U H 5 I H 250, U B0 T2 i =0 A B
7R U 37 45 4 B ) AT AR R e T A, HE P R it
I 0 BE AL ALBR AT D 0 A B, 0 2 78 045 % 1
AT R B AR FE B B S 8, 7R H
IR B N RIS R R A B B
H 2 PR 256 T =) £ 5 1) 3 A7 7 28 S PR Al {22
MR MR, N E AR RIFAS
ke pl U s m H A X TESR L,

S ERECIRVN - BUE: (R = TEE 700 S E Y AN
BRVERE T TAERE D) L&l R R B8 A% UE A R AL E 8
SRy 5 H R H A JL I, [ B 2 X AT O TE A 5 e
R BYJLI,  F AT, FE B A I E il T A

RPN S | B el E W VA [T
PN G I 4 SRR ), R 1 A o T o A G
4l HR LA B A A 2 X H TAES 5
1.3 MEHERTEN

MR 22 3 A AL, AT LA AT ) 25 ST
KR, AT Ty FRAE 22 18] 57 22 T OCHK , B 25 6 0F
W BERE 7040 %5 FEAFAE 2 [0) (4 FE 2 R A N30 6 &R L A5
VPN S G, PR A SO A 2 25 T = AR ORI £k
AR 25 G PE AN o AR 4l AH GBI 5 L 8 1 (8l AR 3 1
351 [0,60).060,70).[70,80).[80,90).[90,
100, Rm NANEAE EH . — M RAFEFH AAE
g

FEREVRIE B SR D 3 T 2 T A B 1 0 %
& WEAT T3 RRAE BEAT PE 40 JRAR S 2R 2 X6 B O 1940 (i 18
RV B BV St ¢ = 2
ARG 43 (L AE VPAN S b T 5 AR B S B B -y
FoR | FEERXT T RIS B . R AR
e R L DR 2 PE R 00 0 W B F

R = (risrpsssri) (D

I JE HEATBOM 25 G TR L R T BORI B0k i T
BB B =W’ « R.R JiTH 855 BB S5
J&EE W ONTRBRBRCE . K 4E B R AT )RR AE 4 T
.



% 38 K% 64 #F A

RAL X A L E AR AR IFN AR R AR 59

D) AT 3 FEAE X T 48 BE A9 B0 P41

Bpi = (Wi +wssws Wy sws ) ¢ (11 s72 575 s75575) 0 (2)

la}@ﬂ‘%a: BDZ ?BDB ’BD4 o
2) Y BE X T AT T3 ATAN BB A

_ ! ! ! ! T
B = (wm s Wpo awmawm) . (Bm 9Bl)2 sBm vBl)-l)

(3

AR f5 RS TR D D) 4 T A 0 B A S5 20
E AN BT DF H AR 3 2% AT 5 E A9 3
FAEM B B =S X W ARSI 8 B E 75 2] 9F 4

F.
2 B

2.1 F#EEE

B VB AE 3E J H AT IE AR 2 5 2% e Ut 30

LAYt T BN B, DA T 2 3 e s AR s 9 o o
EHOA ] -5 K A TR . X H A
R4 MENBFENEREMREE

PG HE R 75 By a4, Wil 69 1y, £ 3k W IR o
B, bk 25 5 P OR 58 RS A BLAVE 24 1 ) 4 L o 75 5
HRLI R 64 0y, BRI LN 85.3 %0, X HEAT:
JTREE By — 22 ZOUAE A5 S (E AL BR AN T 8 2 D 4%
R = SN N N L N L ) R N S 3 7 S TN
80.70.60 .50 ; Z il 2% Fict X S0 AH OC AR RN ER A4 B )
WHHE 0.[1,2].03,41.[5,61.[7, F o) 43 54T 43
4 50.60.70.80,90, F [ F]FH 4 H A G NIZ
TAEARA RBERAG AL WA RZ T HZ
B, T LATE SRR AIE 45 L T AR I 300 H 28 36 %5 i AT 4%
fiE R AT 43 BB 50, 35 28 5 5 1 40 8 A A5 B 35 R
Y R

HRAE 1R 7 ik, 15 31 35 8 B 5 00 DR 2 W 0 B
B WEAT: 1 FRAE 19 I M 25 BRI SR @ i ke 4 o,

e A1 U _ PAE DAL
%7 R A7 — & Gk PN
HERE C 0.113 0.17 0.27 0.33 0.23 0
Lk AR C, 0.331 0.55 0.34 0.11 0 0
WOk BRI Cy 0.236 0.48 0.28 0.19 0.05 0
FRVERLIE C, 0.212 0.31 0.43 0.20 0.06 0
RAEAR G 0.108 0.20 0.64 0.16 0 0
TR Cs 0.220 0.05 0.09 0.47 0.19 0.20
TAER I G 0.226 0.06 0.22 0.36 0.19 0.17
5 BAC I S A BBE T3 Cs 0.112 0.33 0.36 0.31 0 0
M H 25 C, 0.322 0 0.03 0.52 0.22 0.23
N ATES Cug 0.120 0.53 0.28 0.19 0 0
¥ERES C 0.213 0.34 0.53 0.13 0 0
LA Co 0.182 0.13 0.65 0.19 0.03 0
HTBE IR Cis 0.150 0.11 0.53 0.36 0 0
NEHT C, 0.069 0.48 0.52 0.00 0 0
H 4G 4E Cos 0.072 0.58 0.37 0.05 0 0
MG Cis 0.297 0.45 0.36 0.19 0 0
i) R figg pe g 71 Cos 0.062 0.36 0.37 0.27 0 0
22 HE T Cs 0.423 0.02 0.05 0.27 0.66 0
fa AR B Coo 0.221 0.66 0.34 0 0 0
WO LR Cag 0.049 0.17 0.45 0.33 0.05 0
2] B Co 0.307 0.63 0.37 0 0 0

22 HZEEMITMER

MR 1.3 PR A0 (2) 4% I B3R P A B
SR E AT DL S A5 B AR T e AR X T 4R R ) R R

A
0.17 0.27
0.55 0.34
By = (0.113,0.331,++,0.108) - :
0.20 0.64

(0.402,0.370,0.178,0.05,0)

0

[Fi] B AT A5 .
Bp, = (0.125,0.153.0.410,0.156,0.156)
Bps = (0.338,0.479.,0.177,0.006,0)
Bp, = (0.356,0.232,0.130,0.282,0)
WA 2 3 (3) 45 3 28 BE X T AT I PR A BRI T4
By = (0.287,0.325.0.244,0.096,0.048)
TEASR DA v SR i A SR T8 it ) ) 7 A 45
2%, ) H e e 2 BN DR AR D SRR (E R 0.
325, PN ARG R AF , H R A BE i L AVE A (i



60 b I |

= I+ X

1R 2023 % 6 4

%
5

N 0.402, W4 558 90N I 75 5 T BE 4E BE A9 I E N
0.410, VAN 55 90 — it s P37 48 955 2 B W A7 M (K
0.479, P 55 2 0 B 4F 5 A N o 4 2 3T 4 {6 0
0.356 . IFHr SF AT .

PR R W] AT AY 2 C UM T4 BN B i
37 PR T R Dy R o F R A A e R B B A A
JE R PP SR O WA {EJR R B A TR A S RE
2 JEE VA 25 G 0 — M Ul B 2 TR A BN B A it T
B HA B 04 P BE 1 o (B B 5 52 B8 D7 1hD 4
AR F B P R [ 2 e U A AR TR P B
B, JUAE BN 511 e ol 7 Bt R A5 2 O ML B 3R A
WGk A NRE B4R BE P PO S O I 55, U WA
S UNZPUNER= o IR E SR/ NN SRR TN KE S DN
A g 1 B R

3 #it5RE

1) 38 3o 0o 2 T =t T A8 BN B SRR AR 2R AT 20 A
20 A5 R B RE VB R A AR R 4 A
AT T3 E O 4R BE L LA K R A 21 DN RAT 14
R S P 2 T = A O K50 M J2= AN 15
FEARASCE AR T i Y o e R SR T4 BN B
JEAE J3 PR AR . % AT T P A5 TR BE 8 A 2 b T
i 21 36 2 2 T =t T4 P oz 9 4 PN 6%

2)18 FHE T = A SO B J2 o B ik - 45 B0
WA U 15 D AR 4 A AT D 3F f 4E
JEBALEE 4% 4 0.204.,0.311,0361,0.124 , o Hi 37
YR A S — R RS T U]
PO R LG W E K - SLDNIA R NS S E s i & 53 b
o) T EE LR T A B X T B O R A 4R 1 B
AR F FFAEALCE & LU BRI A Bl R 0 H 2256
BAERE ) TAEBE D Ll AR BEAR IR 43 22 A B
HI2E ) B8 45 o Ul BA 75 0 #4200 X0 T A8 BN B
En SRINEN S W NIANURIIRAEE 7@ i< RTiI PIVAL: G o8
X 8 AN AT FIRFAE

30 AR SCHSE Y A % Ay 2 T 2 T BN DAY
e P4 7 4 — AR B0 o B A8 4G 0 B A 2 I = T
N G B AT R R L g e i g 2 TS U T
EHN B B AL AT 3R AT . (R AR ST B T
AR AR TR B BE L B2 i A 5 C X 300 Rk
K g Y ) A 8t AN, SCEPE O B Br BN L
FATP L BAE T = A SO B0 5K BT 9 &=
WL S ABAE R R B 2 18 R T 2 A e U L 2 T & 0
WO A S T SE R B PN R G I A R
HERG . BAT H L .

[ & % X & ]

(1] R, 2Kk, FAE R I =X 50 5 1% 40 4 0 T B
BT S 22 SR Y T R E 1 SSIE AT )] TR
R ,2017,31(06) :34-38.

(2] B 0], s S e =08 8 b SR 0 & BUA 43 B B 5K
o (). 5 25, 2017,38(01) : 15-21.

(3] 225, XU T 0 2 4 S g 3 i Ut S0 B e i
R RBEFELT )BT BT ST . 2019,39(22) :206-211.

(4] WHBE, RS AL A T gk il B A& B3 i AF A8 0 1
RLA AL 2 5 SEM 5 ()]t R R 5 5 & e, 2015,
37(02):193-199.

[5] CHEN BO, TANG XIANG-YAN, YU LING. Identif-
ying method for opinion leaders in social network based
on competency model[ J].Journal on Communications,
2014,35(11) :12-22.

[6] ULRICH D. Organizing around capabilities: in hessel-
bein f,goldmith m,beckhard r(Eds.) the organization of
the future[ M]. San Francisco: Josses-Bass, 2013.

(7] RETME AR, X BT AR 58 S0k 20 5 A 0
AT TR 5ELT 1. P B A% 4 TAF,2020.64(03) :32-41.

(8] fguk, AP, XI R HE. /Ml & 28 W 5 AT T %
ma R ZR 3 A [T ] o [ 2 4 B 22 2 40, 2017, 27 (06)
163-168.

(9] ZE3CHe, a8, 5K R 24, TR I H it T BF 4 K i i i
EREI G LT] R IE R 5 TR 42 . 2019, 16 (10) :
2636-2642.

[10] Xer 58 &g, R TR W H 2B [T R
A & B ,2017,13(07) :540-546.

(110 B, gk 2R, S0 0 XU T A D A 3 g 350 77 ke T2 G HR
W Z BEG ()], £ A TR 548 #2424 2020, 37 (01)
57-63.

(127 Fe, sk ok 1 B 2 B AT g BF 50 LR MO B [T ). K
HER 222 R (PR FHA RO . 2013.15€01) £ 35-40.

[13] LIU Z, TIAN L, CHANG Q. et al. A competency
model for clinical physicians in China:a cross-sectional
survey[J]. PLoS ONE, 2016, 11(12): ¢0166252.

[14] MING Z, LIANG F. An evidence-based approach to
understanding the competency development needs of
the health service management workforce in Australia.
[J]. BMC Health Services Research, 2018, 19
(01):976.

[15] MICHIBAYASHI C, OMOTE S, NAKAMURA M,
et al.Competency model for public health nurses work-
ing on tobacco control in local governments in Japan: A

qualitative study[J]. Jpn J Nurs Sci., 2020, 17(01):

e12288.

[16] &4, EE . T & 5.3 T PSR B A9 = |70k )2 X {2 Hh
ARG T [T, K 9 U8 £ 7. 2020, 36 (04) .
21-25.

(177 BPh. 32 5 A )2 0k 4o BT 32 190 b it T XU BS: T A4y
DIBE B I G 5 R B B[] . #2570 T
F#,2018,25(01) :100-104.



% 38 %% 64 #FE O RRXALEEAR AR RFA 61

Research on Competency Evaluation System of

Prefabricated Construction Managers
FAN Shouxin
(School of Civil Engin.,Architecture and Environment , Hubei Univ. of Tech.,Wuhan 430068,China)

Abstract: In order to evaluate the competence of employees for positions and better select and train prefab-
ricated building construction managers, a competency evaluation model for prefabricated construction man-
agers was created. Firstly, the concept of competency is introduced, and 4 competency dimensions and 21
competency characteristics are extracted by analyzing the characteristics of managers. Then, a competency
evaluation system is constructed based on the analytic hierarchy process of fuzzy numbers and the compre-
hensive fuzzy evaluation method. Finally, the assembly is selected. The model cities of Jingmen and Chan-
gsha are the research cities, and the evaluation system is used to evaluate the management personnel in the
project. The results show that the current level of competence evaluation of prefabricated construction
managers is good, but the evaluation level of skill dimension is average, indicating that managers are still
lacking in the required skills. However, the professional skills of its managers have not been cultivated and
trained on a large scale. Experiments show that the system can provide a basis for the selection and training
of prefabricated building managers.

Keywords: prefabricated building construction management; competency evaluation model; triangular

fuzzy number; analytic hierarchy process; fuzzy evaluation
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Digital Leadership and Employees’ Digital Creativity
—A Moderated Chain Mediation Model
YAQO Deming, ZHAO Hanxiao
(School of Economics and Management , Hubei Univ. of Tech., Wuhan 430068, China)

Abstract: Based on the social information processing theory and organizational learning theory, the top-
down knowledge sharing of leaders and ambidextrous learning were introduced as mediating variables to
study the internal influence mechanism of digital leadership on employees’ digital creativity. Through the
empirical analysis of 380 questionnaires with SPSS and AMOS, the results show that digital leadership
positively affects employees’ digital creativity; Leader’s top-down knowledge sharing and ambidextrous
learning play a partial mediating role in the influence of digital leadership on digital creativity. Leader’s
top-down knowledge sharing has a positive effect on ambidextrous learning, which plays a chain mediating
role in digital leadership and digital creativity. The work centrality of employees’ plays a positive modera-
ting role in knowledge sharing and ambidexterity learning under leadership, which further affects employ-
ees’ digital creativity.

Keywords: digital leadership; digital creativity; leader’ s top-down knowledge sharing; ambidextrous

learning; work centrality
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