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The Mechanism of Ethical Leadership on Cyberloafing
LI Yun,XU Qian
(School o f Economics and Management , Hubei Univ. of Tech., Wuhan 430068, China)

Abstract: Cyberloafing is an unethical behavior that harms the production efficiency of employee and the
organization. It is of practical significance to explore how to reduce this behavior. Based on social informa-
tion processing theory, the paper constructs a dual mediation model to explore the influence mechanism of
ethical leadership on cyberloafing. Through the empirical analysis of 283 samples, this paper proposes that
ethical leadership, caring ethical climate and moral identity have a negative predictive effect on cyberloafing
separately. Caring ethical climate and moral identity play a serial multiple mediation role in ethical leader-
ship and cyberloafing; Caring ethical climate and moral identity act as a chain intermediary between ethical
leadership and cyberloafing. This conclusion helps managers to adjust their leadership style, build a good
organizational ethical climate, and provide theoretical support for curbing employees’ cyberloafing from
moral identity and internalition.

Keywords: ethical leadership; caring ethical climate; moral identity; cyberloafing
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