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The Impact of Perceived Autonomy Support on New

Generation Employees’ Sense of Work Gain
ZHU Pingli, JIN Lijun
(School of Economics and Management , Hubei Univ. of Techn., Wuhan 430068 ,China)

Abstract: Based on the self determination theory, taking the survey results of 269 new generation employ-
ees, the study explores the mechanism of the influence of perceived autonomy support on the new genera-
tion employees’ sense of work gain. Using the hierarchical regression analysis method, the result shows
that the perceived autonomy support is positively correlated with the sense of work gain, the autonomous
psychological needs plays a partial intermediary role in the relationship between the perceived autonomy
support and sense of work gain, and the trait self control play a positive regulatory role and strengthen the
positive correlation between the autonomous psychological need satisfaction and the sense of work gain.
Keywords: perceived autonomy support; autonomous psychological needs; trait self-control; sense of work
gain
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