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The Influence of Challenge Hindrance Stressors on

College Students’ Thriving at School
ZHANG Guiping,ZHU Yuwei
(School of Economics and Management , Hubei Univ. of Tech., Wuhan 430068 ,China)

Abstract: The objective of this paper is to explore the relationship between the stressor (i.e. challenge
stressor and hindrance stressor) and thriving at school, as well as the mediating effect of regulatory focus.
Totally 285 college students were selected to complete the Challenge Hindrance Stressor Scale, Regulatory
Focus Scale and Thriving at School Scale. Results show that (1) the challenge stressors can significantly
positively affect collage students’ thriving at school, while the hindrance stressors can significantly nega-
tively affect the thriving at school; (2) the promotion focus plays a partially mediating effect between the
challenge stressors and college students’ thriving at school, while the prevention focus plays a partially
mediating effect between the hindrance stressors and the thriving at school. It suggests that challenge hin-
drance stressor not only directly influences the college student’s thriving, but also influence thriving indi-
rectly through regulatory focus.

Keywords: challenge stressors; hindrance stressors; promotion focus ; prevention focus;thriving
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